
[Download pdf] Don't Hire Anyone Without Me!: A Revolutionary Approach to Interviewing and Hiring the 
Best

Don't Hire Anyone Without Me!: A Revolutionary Approach to 
Interviewing and Hiring the Best

Carol Quinn 
ePub | *DOC | audiobook | ebooks | Download PDF 

#1457552 in Books Career Press 2002-01-01Ingredients: Example IngredientsOriginal 
language:EnglishPDF # 1 .43 x 5.32 x 8.22l, #File Name: 1564145778189 pages | File size: 29.Mb

Carol Quinn : Don't Hire Anyone Without Me!: A Revolutionary Approach to Interviewing and Hiring the 
Best  before purchasing it in order to gage whether or not it would be worth my time, and all praised Don't Hire 
Anyone Without Me!: A Revolutionary Approach to Interviewing and Hiring the Best: 

http://f3db.com/pub/links.php?id=1564145778


0 of 0 people found the following review helpful. One of the Best Books on Hiring!By Joel Warren McCannI truly 
connect with the authors ideas of what constitutes a top performer and I have tested this in interviews. This is one of 
the best books I have read on hiring the best.0 of 0 people found the following review helpful. Great ResourceBy 
Richard BuchananGreat Book for anyone either hiring or looking for a job (can tell the job seeker what is important)0 
of 0 people found the following review helpful. Solid means to lock in with possitive employment choicesBy S1R 
riderassessing motivation and tenacity

This is the original book written about Motivation-Based Interviewing. It covers all the 'how-to' aspects of 
interviewing and assessing job applicants to determine if they will perform at the level of a High Performer...if hired. 
Today's employers know that savvy job seekers are capable of Oscar(tm)-Winning performances during interviews. 
But how can they separate the real performers from the impostors? Here is a book that gives employers the 
ammunition they need to master the science of hiring truly productive people. Learn how to avoid the most common 
pitfalls of hiring, such as making decisions based on skills alone, or making a hiring decision on a "gut feeling" about a 
candidate. Get simple ways to ask better questions and to understand what the applicant's answers are really telling 
you. This is a practical, how-to book that shows decision-makers how to incorporate "Motivation-Based Interviewing" 
into their hiring process quickly, affording them the opportunity to gain a significant edge on their competition. This 
revolutionary approach to interviewing is simple yet so effective it is destined to become commonplace in the business 
world.

About the AuthorCarol Quinn is the CEO of Hire Authority, a company that specializes in training interviewers how 
to identify high performers. She has more than 25 years of hiring experience and uses examples based on thousands of 
actual interviews to demonstrate the practical application of Motivation-Based Interviewing. In 2004, she was 
nominated for a prestigious award for Innovation in Delivering Breakthrough Solutions by a Fortune 5 client. Quinns 
cutting-edge interviewing and employee selection method is used around the world. Her intent, as she states, is to help 
organizations achieve their goals by employing people who have the attitude, passion and skill to make great things 
happen. 


